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AGREEMENT

This agreement is between the CHARTER TOWNSHIP OF WATERFORD, (hereinafter
referred to as the “Employer” or “Township”) and the Michigan Association of Police
(MAP), on behalf of the Waterford Township Police Officers Association, its affiliate.
MAP is a labor organization under the laws of the State of Michigan (hereinafter referred
to as the “Association” or the “Union”). This agreement shall be effective as of January
1, 2013 and continue in full force and effect until 11:59 p.m. December 31, 2016, or until
a successor agreement is reached.

1.1

2.1

2.2

23

ARTICLE I
RECOGNITION

Pursuant to and in accordance with all applicable provisions of Act 336 of the
Public Acts of 1947, as amended by Act 379 of the Public Act of 1965, the
Employer hereby recognizes the Michigan Association of Police Inc. (MAP), as
the sole and exclusive representative for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment, and other terms and
conditions of employment for all patrol officers, as certified in MERC Case No.
R84-1243 dated November 13, 1984, all Part-Time Patrol Officers, Community
Service Officers, Crime Scene Investigators, Full or Part-Time Detention
Officers but excluding supervisors and all other employees.

ARTICLE 11
PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of
employment and to promote orderly and peaceful labor relations for the mutual
interest of the TOWNSHIP OF WATERFORD in its capacity as an Employer, the
Employees, the Michigan Association of Police and the People of the
TOWNSHIP OF WATERFORD.

The parties recognize that the interest of the Community and job security of the
employees depend upon the employer’s success in establishing proper services to
the community.

To these ends the Employer and the Association encourage to the fullest degree
friendly and cooperative relations between their respective representatives at all
levels and among all employees.



3.1

4.1

ARTICLE III
AGENCY SHOP

To the extent that the laws of the State of Michigan permit, it is agreed that:

A.

Service Fee — Present employees covered by this Agreement shall, as a
condition of employment, either become members of the Association or
pay the equivalent of the Association’s regular monthly dues, referred to
as a service fee, to the Association for the duration of this Agreement, on
or before the tenth (10™) day after the thirtieth (30™) day following
effective date of the Agreement.

Employees hired, rehired, reinstated, demoted or transferred into the
bargaining unit after the effective date of this Agreement and covered by
this Agreement shall, as a condition of employment, become members of
the Association or pay the equivalent of the Association’s regular monthly
dues, referred to as a service fee, to the Association for the duration of this
Agreement, payable as provided in Article V, deduction of Dues.

An Employee who shall tender the periodic dues and assessments
uniformly required of a member or a service charge, shall be deemed to
have met the conditions of this Section.

The Employer and the Union agree not to interfere with the rights of an
employee to become or not become a member. There shall be no
discrimination or coercion against an employee because of union
membership or non-membership. Employees may change their
membership status at anytime during the term of this agreement subject to
the conditions outlined in Article V, Deduction of Dues.

ARTICLE IV
DEDUCTION OF DUES

Employees who are represented by the bargaining unit may authorize the
Township to pay their service fees or dues to the Association and to deduct the
amount of the dues or service fees from each pay. Upon receipt of written
authorization, the Employer shall make the deduction at the next pay period
designated for this purpose. Dues and service fees shall be collected in advance
for the following month, and the total amount deducted each month shall be
forwarded to the Association Treasurer. Members of the bargaining unit laid off
shall have their dues or service fees automatically deducted upon return to
employment with the Township without signing another written authorization.



4.2

4.3

4.4

5.1

5.2

5.3

5.4

5.5

Deductions for any calendar month shall be remitted to the designated financial
officer of the Association with a list from whom the dues or service fees have
been deducted.

The Association shall defend, indemnify and hold the employer harmless against
any and all claims, demands, suits or other forms of liability that shall arise out of
or by reason of action taken by the employer for purposes of complying with any
of the provisions of this article.

In the event the Association requests that the Employer deduct monies in excess
of the amounts deducted as of the date of this Agreement, such request shall be
effective sixty (60) days after the Township’s receipt of such request along with
written assurance from the Association that such additional amounts have been
authorized by the membership.

ARTICLE V
REPRESENTATION

Officers and representatives of the Association shall be afforded reasonable time
during regular working hours without loss of pay to fulfill their Association
responsibilities, including negotiating with the Township, processing of
grievances, and administration and enforcement of this Agreement. The
Association president or secretary shall have the time off without loss of pay to
attend all Civil Service meetings. They shall also be allowed to attend Township
Board Meetings, excluding those which do not affect the Police Department.
Whenever possible, appearance at meetings should be by the off-duty officer.

Reasonable time off with pay shall be given for one employee per shift, while
other duties are not hindered, for appearance as a witness for grievance
procedures when necessary.

Reasonable time off with pay shall be given either to one steward or one alternate
steward for each shift to handle grievance matters.

The Township agrees not to schedule employee meetings or training sessions or
other required employee activities which conflict with the regular scheduled
monthly meetings of the Association, provided that the said Association furnish a
schedule of regularly scheduled Association meetings ninety (90) days in advance
of the meetings, and subject to emergencies which might necessitate employee
meetings or training sessions.

The Township agrees to provide the Association and to post in a conspicuous
place, at least annually in January, a seniority list of all members of the bargaining



5.6

5.7

58

5.9

6.1

6.2

6.3

unit, which shall show the dates of seniority for each member and shall show
dates of employment and dates of rank.

Any one member of the Association or various members during each year
selected by the Association shall be allowed time off for a period not to
collectively exceed three (3) working days without loss of time or pay to attend
such conferences, conventions, or other educational Police Association related
functions as shall be in the judgment of the Association, worthwhile and
beneficial to the Association. Written notice shall be submitted to the Employer
thirty (30) days in advance of the attendance at such function indicating the
representative or representatives to attend the time involved under this Section.

Three (3) members of the Association shall be permitted to simultaneously
engage in negotiations, along with representatives from the Michigan Association
of Police, Inc. (MAP). Two (2) members per shift will be paid their regular pay if
such meetings take place during their regular duty hours.

The parties agree that such negotiations will normally be scheduled during the
week between the hours of 8:30 am. and 5:00 p.m. so as to afford the parties
access to informational resources.

The Township agrees to provide the release from work assignment of any member
of the Waterford Township Police Officers Association Executive Board to attend
Executive Board meetings if the said Board meeting is held during duty hours of
the member, conditioned upon manpower and supervisory approval.

ARTICLE VI
STRIKE PROHIBITION-LIMITATION ON SUB-CONTRACTING

The Association agrees there shall be no strikes, slow downs, stoppage of work or
any interference with the efficient management of the Police Department.

The Township shall not subcontract or relocate work currently performed by the
employees of the bargaining unit except in cases of emergency, but for no longer
than 60 days.

It is agreed by the parties hereto that nothing contained in this Section or any part
of this Agreement shall be construed or used in any manner to form the basis for
an allegation of this Agreement for the purpose of supporting any legal or court
action unless and until the parties to the complaint or contention shall have been
allowed a reasonable opportunity to correct the same and shall refuse to do so.
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7.2

7.3

7.4

7.5

7.6

7.7

ARTICLE VII
GRIEVANCE PROCEDURE

Definition — A grievance is any dispute or disagreement which may arise between
the parties concerning the meaning, application or interpretation of this
Agreement.

It is agreed that grievances that may arise between the parties shall be settled in
accordance with the procedure herein provided.

Step 1 — Verbal — Immediate Supervisor — An employee who believes that any
provision of this Agreement that has not been applied or interpreted properly may,
within 10 days of the event, occurrence or knowledge of the facts giving rise to
the grievance, discuss his/her complaint with his/her immediate Supervisor, with
or without the presence of his/her Steward. The parties shall discuss the
complaint in a friendly manner without interference of any kind, and shall make
every effort to reach a satisfactory settlement at this point. The employee shall
have the right to discuss the complaint with his/her Steward before any discussion
takes place with the Supervisor. Any Agreement reached between the parties at
this step shall not be inconsistent with the terms and conditions of this Agreement.
The Supervisor shall give his/her answer within seven (7) days in writing.

Step 2 — Written — Chief — If the answer received at Step 1 is unacceptable, the
grievance may be reduced to writing and submitted to the Chief of Police, no later
than ten (10) days after receipt of the answer in Step 1. A meeting between the
Chief of Police and/or his/her designated representatives and the Union shall be
held within ten (10) days after the date of the submission to the Chief. The Chief
or his/her designee shall give his/her answer to the grievance in writing no later
than seven (7) days after the date of the grievance meeting.

Step 3 — Township Supervisor — If the grievance is not satisfactorily settled at
Step 2, the Union may refer the grievance to the Township Supervisor no later
than ten (10) days after receipt of the Step 2 answer. A meeting between the
Union and the Township Supervisor and/or his/her designated representative shall
be held within ten (10) days after the date of the submission to the Township
Supervisor. The Township Supervisor or his/her designee shall render his/her
decision in writing within seven (7) days of the grievance meeting.

Arbitration — If the grievance is still unresolved, the Union may refer the
grievance to arbitration provided that written notice of intent to arbitrate shall be
given to the Employer no later than fifteen (15) days after receipt of the
Supervisor’s answer in Step 3.

Voluntary Mediation — Within 15 days after receipt by the Township of written
notice from the Union of intent to arbitrate, the parties may mutually agree to
non-binding mediation using the services of the Michigan Employment Relations
Commission or Federal Mediation and Conciliation Service mediator(s). If
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7.11
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agreement is reached to voluntarily mediate the issue, the arbitration shall be held
in abeyance pending the completion of the mediation process. Offers or proposals
made by either party during the mediation process shall not be used in subsequent
arbitration proceedings.

Selection of the Arbitrator — The Township and the Union shall mutually
establish a list of two (2) arbitrators. At the time the Union requests arbitration
the Union and Township shall randomly draw an arbitrator from the list of two.

Should the list of arbitrators drop below 2, as a result of an arbitrator being
removed from the list, either party may require that a list of arbitrators be
provided by MERC.

Powers of the Arbitrator — The Arbitrator shall have no power to add to or
subtract from or modify any portion of this Agreement or supplemental
agreements between the parties. Except as may be otherwise provided for in this
Agreement, the Arbitrator shall have no jurisdiction to hear matters reserved for
the jurisdiction of the Civil Service Commission.

The decision of the Arbitrator shall be rendered within thirty (30) days of the
close of the hearing and shall be final and binding on all parties.

Expenses of the Arbitrator — The fees and the expenses of the Arbitrator shall be
split evenly between the parties, who will be governed by the Voluntary Labor
Rules of the American Arbitration Association. Each party is responsible for their
own expenses for representation, witnesses, stenographic record or similar
expenses.

Time Limits — Time limits throughout shall be counted as calendar days. Time
limits at any step of the grievance procedure may be waived or extended by
mutual consent of the Employer and the Union.

Discipline — Election of Remedies — Where an employee is disciplined and
he/she elects to contest the measures, he/she shall elect to submit his/her appeal to
the Act 78 Civil Service Commission or the grievance procedure, but not both.
Selection of one avenue of appeal shall bar the use of the other.

A. Grievances involving disciplinary action which involves either
suspensions or discharge shall be reduced to writing and submitted to Step
3, within ten (10) days of receipt of the written notice of disciplinary
action. A meeting shall be held within ten (10) days of receipt of notice of
appeal. Notice of appeal shall indicate the chosen route of appeal, i.e. to
the grievance procedure or Act 78. The notice of disciplinary action shall
state all rules, regulations and procedures allegedly violated and the
disciplinary action recommended by the Employer. All other forms of



disciplinary action may be either appealed to Step 2 of the grievance
procedure or to Act 78.

B. The discharge of a probationary police officer may be subject to the
grievance procedure as set forth above, but shall stop at Step 3 with the
decision of the Township Supervisor as being final and binding.

7.14 Grievance of Oral and Written Reprimands

8.1

9.1

10.1

In cases of Oral or Written Reprimand, the employee shall have a right to the
grievance procedure through step III only. The employee has the right to place a
statement of the employee's position regarding the allegation in their personnel
file. In any subsequent disciplinary action by the Township, if the Oral or Written
Reprimand is used to justify progressive discipline resulting in time off, loss of
pay or other economic benefits, and the employee grieves the subsequent
disciplinary action, the employee shall have the right to fully contest the
allegations in the Oral or Written Reprimand.

ARTICLE VIII
COMPLIANCE WITH THE LAW

It is agreed that in the event there shall be enacted any applicable Federal or State
legislation or regulation by an administrative body now in existence or hereafter
created, such legislation or regulation which is at variance with the terms of this
Agreement shall to that extent be deemed to modify the provisions of this
Agreement.

ARTICLE IX
BULLETIN BOARDS

The Association shall be provided suitable space for a bulletin board for the
Association for the posting of Association notices, and other materials. Such
boards shall be identified with the name of the Association. The Association may
designate persons responsible therefor. The bulletin boards shall not be used for
the Association or its members for disseminating propaganda and among other
things, shall not be used for posting or distributing pamphlets or other matters
dealing with political matters.

ARTICLE X
DISCIPLINARY PROCEDURE AND REQUIRED STATEMENTS

An employee shall have the right to either request the presence of his/her steward
or expressly waive the right to his/her presence in writing when he/she is being
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10.3

10.4

disciplined or discharged or being investigated for discipline or discharge. This
shall include formal or informal discipline, informal discipline consisting of
verbal reprimands. Reprimands which are intended by the Commanding Officer
to be included in the Employee’s file must be reduced to writing with a copy
delivered to the Employee. It is the employee’s exclusive responsibility to give
the written waiver or request union representation.

With regard to oral or written reprimands, an Employee may, if he/she so desires,
request the application of the Grievance Procedure for the purpose of reviewing
the same.

With respect to suspensions, demotions, or discharge from Township service, for
cause, an Employee may appeal such disciplinary action in accordance with the
provisions set forth in this Agreement.

Employee’s Bill of Rights — Whenever any complaint or charge shall be brought
against an employee from external or internal sources, the following procedure
shall be established for the obtaining of statements in connection with said
complaint and the employee/member shall have the right to representation by the
association at every step of the proceedings.

A. Members shall not be required to write a report or statement to the
employer regarding any complaint against them unless said complaint is
reduced to writing. Any order for a written response shall be narrowly and
specifically related to said alleged violations. A copy of the order and the
complaint shall be furnished to the member before the response is
required. An officer shall be notified of the complaint against him or her
within a reasonable amount of time, unless such notification may impede
the Department’s investigation.

B. If a complaint is made against a member of a criminal offense or if the
allegations were to prove to be true, they would constitute a criminal
offense, before interrogation or making of any statements the member
shall be allowed the opportunity to obtain the advice of counsel.

C. Any order to make a statement shall be a written order, the violation of
which would constitute grounds for disciplinary action by the employer.
Members shall be allowed three (3) working days to make any statements
ordered.

D. The order and the statement shall be considered a private record and shall
not be made available except under judicial or civil service subpoena, to
any other agent or agency without the consent of the employee. The
statement made shall not be construed to be a waiver of an employee’s
right to the privilege against self-incrimination, but shall be used solely for
internal employment purposes.
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10.6

10.7

10.8

10.9

10.10

11.1

11.2

11.3

11.4

Nothing herein shall be construed so as to deprive any rights that an employee
may have by law.

Polygraph — It is understood that no examination, questioning or interrogation by
mechanical means, (i.e. polygraph) or chemical (i.e. sodium pentothal) means will
be ordered.

The Township of Waterford does further agree to provide false arrest, liability and
property damage insurance covering all claims or suits, costs, losses and expenses
arising out of the actions and conduct of police officers, during the course of or in
the performance of their duties as police officers, in such amounts and from such
insurance carriers or source of equal coverage as the Township Board may from
time to time determine. The choices of carriers and amounts of coverage are
exclusively reserved to the Township and shall not be subject to the grievance
procedure.

Whenever an employee in the bargaining unit is disciplined by the Employer, and
that discipline consists of a suspension of less than five (5) days, the parties agree
that the disciplinary action will be held in abeyance pending the appeal.

The penalty imposed shall be held in abeyance pending the completion of Step 3
of the grievance procedure, or the completion of the Civil Service Commission
hearing.

Sections 10.8 & 10.9 will not apply to new hire probationary officers.

ARTICLE XI
LAYOFFS

Layoffs shall be made in conformity with the principle of seniority, i.e. the last
one hired being the first one laid off, and the first one laid off being the last one
recalled.

In the event the Waterford Township Police Department has a layoff of any
member of the Command Officers Association, those who would be laid off will

have the option of a demotion to their previous classification in lieu of being laid
off.

For the purposes of being able to “bump” into the Police Officers bargaining unit,
it is agreed that such members would be credited wit only that previous seniority
accrued while they were members of the Police Officers bargaining unit.

This adjusted seniority would be used for determining vacation selections, shift
assignments, job preference, etc. Demoted members would be paid the top pay of
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11.6

11.7

11.8

12.1

12.2

12.3

12.4

their new classification. For retirement purposes, vacation earned and longevity
pay, all members of the Waterford Township Police Department retain all
seniority accrued from date of hire.

If an employee is promoted to Sergeant and either fails to make probation or
decides to return of his own accord to the unit, he shall not lose seniority for the
time served as probationary Sergeant. Maximum amount of time to be credited 1s
six (6) months.

All parties recognize that the citizens of Waterford Township have a right to
expect professional law enforcement at all times.

To this extent, the parties agree that should any employee covered by this
agreement be laid off due to lack of work and/or lack of funds, reserve officers
shall not be used to replace any full time officers on layoff status.

The employer will be allowed to continue to utilize reserve officers for special
events, e.g. high school football games, Halloween and Devil’s Night, parades, if
full time officers are on layoff status.

ARTICLE XII
SENIORITY, TRANSFERS AND TRADING OF DAYS

Seniority is defined as the length of continuous service from the employee's last
hiring-in date. The relative seniority among employees hired on the same date
shall be determined based on civil service score.

An employee shall become a seniority employee upon completion of a
probationary period of one year.

An employee shall lose all seniority rights in the event that:
A. The employee voluntarily terminates his employment with the employer.
B. The employee is discharged for just cause.

C. The employee on being recalled from layoft fails to report for work within
five (5) calendar days after notice has been sent to and received by the
employee at their last known address by certified mail or the certified mail
has been returned to the employer.

D. The employee is laid off or suspended for a period greater than or equal to
their length of service or a minimum of two (2) years, whichever is greater.

In the event of vacancies in Bureaus in the classification of Patrol Officer planned
to be filled by the transfer of personnel, the Association shall be advised in
writing of the vacancies at least seven (7) calendar days prior to filling such
vacancies and Employees shall have seven (7) calendar days from the written

10
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notice to the Association to make written application for transfer to the vacant
position, provided that the Police Chief may waive such notice and transfer
personnel immediately as operating needs of the Police Department require such
action. If assignments in the latter case are to exceed thirty (30) days, the
notification procedure shall then be followed and reassignments may then be
made at the discretion of the Police Chief, based on the procedure outlined below.

In making transfer assignments, consideration will be given to fitness for the
assigned duties and responsibilities and seniority. Employees shall have the right
to discuss with the Police Chief the basis for such assignments. The decision of
the Police Chief in the matter of transfer assignments shall be final and not subject
to a grievance procedure, except to the extent that the notification and review
procedure outlined herein is not followed.

12.6 Seniority shall have preference on all vacation requests but only so long as it does

12.7

not conflict with the provisions of Article XVII on the scheduling of vacations.

Seniority shall have preference on all shift preferences and such shift preferences
shall take place quarterly on the first Saturday of each January, April, July and
October in the following manner:

A. A blank schedule for each shift shall be posted on the Union bulletin board
four (4) weeks prior to the aforementioned quarters, to be completed one
(1) week prior to the aforementioned quarters.

B. Officers shall indicate their preference for shift and leave days by seniority
in sequence, by signing their names in the appropriate space on the blank
schedule.

1. Leave days shall be indicated on the schedule prior to posting.

2. Officers who will be on vacation, sick leave, etc. when the shift
change schedule is posted, shall before leaving submit an
interdepartmental stating their first and second choice of shift
preference. They shall also include their choices of leave days.

C. An officer cannot exercise shift preference and bump an officer with less
than one (1) year of seniority (one year from date of hire).

D. During such quarterly period, an employee on a particular shift may, by
mutual consent with another employee on a different shift, exchange shift
assignments for a period not exceeding one (1) month, during said three
(3) month period. Such exchanges of shift must be requested of the Police
Chief, who shall have the discretion to grant such mutual request if in his

11
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13.2

discretion such shift changes will not disrupt the efficient operation of the
Police Department.

E. Seniority shall have preference on all transfers involving shift
assignments.

F. Seniority shall have preference on days off.

G. Employees shall be permitted to trade or exchange a work or leave day,

provided that an employee shall only be permitted to trade or exchange
two (2) days per pay period subject to the approval of the officer in charge
of his shift, and said traded day must be repaid by a working day and not
by a sick day of the Employee within the same pay period; provided
further that an employee shall not trade or exchange a day’s work with
another employee so as to give either employee a sixteen (16) hour
working day.

ARTICLE XIII
SHIFTS

Shifts — It is agreed that the regular shifts in the patrol division shall start at
times determined by mutual agreement between the Union and the Township,
except that the officers assigned to the “Flexible Shift” shall start at such times as
shall be assigned. It is further agreed that the Traffic Bureau shifts shall be
scheduled at the regular shift selection posting based upon the needs of the
department during the course of this Agreement or as may be mutually agreed to
by both the Township and the Association during the course of this Agreement.

The Police Department shall temporally continue the current 8 hour shift for all
shifts and bureaus until either the Employer or the Union gives notice of a
request to change the shift hours to reinstate the 4-40 shift based on increased
personnel. A request to reinstate the 4-40 shift shall be given prior to the
beginning of the month of October of any year. If notice is given, a three person
committee shall meet to discuss any reasonable alternatives.

The three person committee shall consist of a Union designee, a Township
Supervisor’s designee, and one designee from the Chief’s office. The committee,
by majority vote, shall decide if any of the alternatives to the 8-hour shift is in the
best interest of the Township. A final determination on shifts, by the committee,
shall be made no later than November 15, prior to the January shift selection. The
decision of the committee shall be subject to interest arbitration. The demand for
interest arbitration shall be made no later than December 1.

If appealed to interest arbitration, the change from the 8-hour shift to the new shift
shall be held in abeyance pending the arbitrator’s award, but no later than the start



of the April shift change selection process.  If the arbitrator’s award is made
after the start of the April shift selection process, the award shall be implemented
at the beginning of the next shift selection process.

ARTICLE XIV
HOLIDAY PAY

14.1 The paid holidays for seniority employees are designated as the following:

14.2

14.3

14.4

January 1 New Year’s Day

31 Monday of January Dr. Martin Luther King Day
3 Monday of February President’s Day

Friday prior to Easter Sunday Good Friday

4™ Monday in May Memorial Day

July 4 Independence Day

First Monday in September Labor Day

November 11 Veteran’s Day
Thanksgiving Day Thanksgiving Day

Friday after Thanksgiving Friday after Thanksgiving
December 24 Day before Christmas
December 25 Christmas

December 31 Day before New Years

A. The holiday pay for Patrol Officers, Crime Scene Investigators and
Community Service Officers shall be paid in a lump sum on the first pay
period following December 1, for all accrued holidays, whether worked or
not, in the preceding fiscal year commencing January 1, based on their rate
as of November 30, with the amount based on the number of holidays,
times their rate of compensation, provided further, however, in the event
of discharge or termination of any employee prior to December 1, the pro
rated portion of the previous holidays shall be paid at the time of
termination of employment.

B. Employees working a 10-hour shift shall have their lump sum payment
based on a 10-hour day. Any employee changing work schedules shall
have their lump sum payment adjusted based on their work schedule
worked on the holiday.

To be eligible for holiday pay, an employee must work the full holiday if
scheduled and must work the full last scheduled work day prior to and following

the holiday. The exception would be if the employee is on an approved absence.

Probationary employees shall receive pro-rated holiday pay for any holidays
occurring after their date of hire.

13
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ARTICLE XV
OVERTIME AND COMPENSATORY TIME

Overtime — All employees shall be compensated at the rate of time and one half
for each and every hour that said employee shall have worked over eight (8) hours
in any one day if working an eight-hour shift or over ten hours if working a ten-
hour shift and over forty (40) hours in any one work week, such payment, if any,
to be paid on alternate pay days as earned. This formula shall not apply to so-
called Court Time, as set forth in Section 15.2 hereof.

Court Time — All employees required to appear in court in proceedings arising
out of the performance of their official duties, outside of his/her regular duty
hours, or which shall occur while said employee is off duty, shall be compensated
at the rate of time and one half in accordance with the following schedule:

A. Less than 2.35 hours, 2.35 hours minimum.
B. 2.35 hours or more, actual time worked.

The foregoing provisions shall include the lunch period should the employee be
requested to return to court after lunch.

An employee required to appear in court within one (1) hour prior to his regularly
scheduled work shift or within one (1) hour after the end of his regularly
scheduled work shift, shall be paid at the rate of time and one half for the actual
time involved to the nearest one half hour, so that if an employee must appear in
court within one (1) hour prior to the commencement of a work shift or to remain
for one hour after the termination of a regular work shift, and spends one half
hour or less in court, he shall be paid time and one half for one half hour and if the
employee spends more than one half hour in court, up to and including one hour,
he shall be paid time and one half for one hour of work. If the time which the off-
duty employee spends in court at the conclusion of this regularly scheduled work
shift exceeds one hour, up to and including two hours, the said employee shall be
paid at the rate of time and one half for two hours work, should the said employee
be required to spend more than two hours in court after the end of his regularly
scheduled work shift, the regular payment for court appearances herein before set
forth shall apply. If the employee is required to appear in court more than one
hour prior to the commencement of his regularly scheduled work shift, then the
regular payment for Court appearances herein before set forth shall apply, nothing
herein before to the contrary notwithstanding.

All funds for compensation paid to the employee by virtue of his status as an
employee, other than by the Township, shall be forthwith turned over to the
Township. Any monies received by officers for off-duty court time not claimed
by the officer as Township overtime shall be retained by the officer.

14



15.5

15.6

15.7

15.8

15.9

15.10

15.11

Call In Pay — An employee who is off duty and is called to return to duty shall be
paid a minimum of two hours pay or actual time worked, whichever is greater, for
call in pay.

Compensatory Time — An employee may elect to accumulate compensatory
time, in lieu of monetary payment for overtime worked and shall be entitled to
one and one half (1 '2) hours off with regular pay for each one (1) hour of
overtime accumulated, provided however, that an employee may accumulate not
more than ten (10) days of compensatory time off during any fiscal year, and
provided further, that an employee may carry over his accumulated compensatory
time off from one fiscal year to the next succeeding fiscal year but at no time shall
any employee be entitled to accumulate more than the (10) days of compensatory
time. Court time hours may be redeemed with equivalent time off in lieu of pay
under this compensatory provision.

Use of Compensatory Time: Use of compensatory time shall be granted
provided the request is made to the employee’s immediate supervisor a minimum
of four calendar days in advance (The four days notice may be waived by the
employee’s immediate supervisor in an employee’s unanticipated emergency or in
the discretion of the employee’s immediate supervisor) and provided the use does
not cause a significant disruption of the Township operations but shall not be
denied simply because it creates overtime. Once compensatory time is requested
it cannot be withdrawn by the employee unless it is withdrawn a minimum of four
calendar days prior to the intended use. Requests for compensatory time may be
made in conjunction with vacation time, but such requested compensatory time
cannot be withdrawn without the consent of the employee’s supervisor.

Compensatory Time Payoff — In the event of death, retirement or termination, an
employee’s accumulated compensatory time shall be paid in cash to the officer or
his beneficiary.

Shift Overtime — Shift overtime shall be offered on a shift seniority basis to on-
duty officers(s). If refused by the senior officer(s), it shall be binding on the most
junior officer(s) on that shift. The past practice of overtime for court time, shift
replacements for vacancies and officers handling assignments that would extend
beyond their normal quitting time shall not be affected by this provision
(probationary officers not included).

Field training officers assigned to train newly hired officers shall receive
additional compensation of 1 hour paid at overtime rates for each day assigned.

Crime Scene Investigators (CSIs) shall be paid stand-by pay of $650 (six hundred
and fifty dollars) per calendar year which shall be included in calculation of their
FAC. Stand-By pay shall be paid the first pay of July of the year being paid.
CSIs must be employed on July 1 in order to qualify for the annual payment. If
there are 2 CSls the duty week shall be rotated between the CSls. In the event
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there is only one CSI, the CSI shall be allowed up to 2 weeks per month to decline
standby duty. The declaration to not be on stand by must be in writing and known
by the on duty Patrol Supervisor.

ARTICLE XVI
CLOTHING ALLOWANCE

In the event an employee is required to perform “undercover” or “plain clothes”
duties for a continuous period of one (1) work week or more, said employee shall
be entitled to a clothing allowance in the amount of Five Dollars ($5.00) per
week, or to exceed a maximum of Two Hundred Dollars ($200.00) per year.

Said clothing allowance shall be paid to said employee once during each year of
this Agreement in the first pay check prior to December 1 of each year of this
Agreement. At least ten (10) days prior thereto, each employee entitled to a
clothing allowance hereunder shall submit a detailed voucher request, setting
forth the dates on which he performed said undercover or plain clothes work, and
the amounts to which he is entitled.

This clothing allowance shall be due and payable within the year in which it
accrues and if not withdrawn according to the procedures set forth herein, it shall
not accumulate.

The parties agree that the Employer will issue a new bullet proof vest to all
officers every five (5) years. The intent being that no officer will be permitted to
work with a bullet proof vest that is over five (5) years old.

ARTICLE XVII
VACATION

All employees shall be entitle to vacation with pay in accordance with the
following schedule:

0-5 Years One (1) day per month

5-10 Years One and one-half (1 %) days per month
10-15 Years Two (2) days per month
Over 15 Years Two and one-third (2 1/3) days per month

All employees may postpone their vacations from one year to another, and
accumulate and carry over at the end of the fiscal year up to four hundred and
eighty (480) hours and said employee shall not forfeit said vacation in the event
that it is not completed during said calendar year, but the same may be carried
over to the next calendar year and become cumulative, provided however, said
accumulation shall not exceed more than three (3) years.
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If an employee becomes so ill that he/she is incapacitated, his/her vacation shall
be re-scheduled.

If an employee is laid off, dies or terminates his/her employment by the
Township, the Township will pay him/her or his/her designated beneficiary filed
in writing to the Township, or his/her Estate, an amount equal to his/her unused
vacation pay.

The Township shall post vacation schedules and request employees to turn in their
vacation preferences prior to March 1* of each year during the term of the
contract, and vacations shall be scheduled in accordance with seniority, with the
most senior employee having the first preference on vacations, all in keeping with
the needs of the Department. Requests for vacation time received after March 1*
of each year shall be honored in the order received, subject to availability of
requested dates as determined by Department manpower needs, without regard to
seniority. The vacation schedule, as prepared in conformance with this Section,
shall be posted as soon after March 1* as possible, and shall be updated on a
continual basis, and kept in a conspicuous place so it will be available for
reference by all members of the Department.

The maximum amount of vacation time that an employee may accumulate in their
vacation bank may not exceed sixty (60) days.

Upon application for retirement, the amount of accrued vacation time (up to the
maximum of 60 days) that an employee will have as of the anticipated date of
retirement shall be determined. Fifty (50%) of that time may be used prior to the
employee’s retirement date with the balance (up to a maximum of 50%) being
paid in a lump sum to the employee subsequent to his retirement. Under no
circumstances shall the post-retirement vacation pay-off be considered a part of
Average Final Compensation for retirement benefit calculations.

ARTICLE XVIII
LONGEVITY PAY

It is further agreed by and between the parties hereto that the employees of the
Association hired prior to December 31, 1982, shall receive as longevity pay a
percentage of their annual salary as shown on the attached Schedule “A” and shall
be entitled to a percentage increase based on the length of service in said
department as set forth in the following schedule:

A. After twenty (20) years service — ten (10%) percent of the base schedule
as shown in Schedule A. - MAP Wages.

B. The longevity pay shall be paid proportionately over the regular twenty-
six (26) pay periods.



19.2 Fremium (or indicated rate) payments.

In accordance with PA 152 of 2011, the Township will pay toward the premium
(or indicated rate) the “hard cap” as established by the Michigan Department of Treasury
from time to time with any excess to be paid by the employee through pay-roll deduction.

19.3 Employees shall make insurance selections during the Township open enrollment
period on the www.hrconnection.com website. If an employee fails to timely make a
selection, the plan provided will default to “BCN” until the next open enrollment period.
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